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HELPFULWEBSITES


www.NAFBENEFITS.com





www.aetnaushc.com





� HYPERLINK http://www.armymwr.com ��www.armymwr.com�





� HYPERLINK http://www.401k.com ��www.401k.com�





� HYPERLINK http://www.stuttgart.army.mil ��www.stuttgart.army.mil�





� HYPERLINK http://www.mwrjobs.army.mil ��www.mwrjobs.army.mil�





� HYPERLINK http://www.mwrtrade.com ��www.mwrtrade.com�





www.chrma.hqusareur.


army.mil





NEW BILLING FOR CIVILIAN PATIENTS AT MTF


Effective October 2, 2002, all DOD Military Treatment Facilities have changed their billing practices to include itemized bills and a 30-day grace period.  Previously, civilian patients were charged an all-inclusive flat rate that they were expected to pay prior to treatment being performed.  The change itemizes the bill and charges per procedure rather than a flat rate. 


 


The other significant change is now medical treatment facilities will be billing patients.  Under the old system, pre-payment of care was required.  Now, civilians will be sent a bill within 30 days of treatment.  


These changes were enacted to bring medical care overseas in line with conventional practices in the United States.  If you have any questions, contact your medical treatment facility.














   Effective 9 January 2003, NAF employees will be seeing a little more money in their pockets.  This is when the yearly DOD Wage/Salary Increase goes into effect.  All pay band employees (NF & CC) will see a 3.1% across the board increase.  This year’s percentage was set based on the Economic Cost Index and in response to the national emergency.





   NA/NL/NS employees will also see increases in their pay.  The Department of Defense Wage and Salary Division sets Federal Wage System (FWS) pay rates according to wage surveys for comparable private sector jobs in the United States. FWS pay increases are not based on a set percentage.  The new FWS pay rates will be announced in the middle of January, but will be retroactive back to 9 January 2003.


   


   The new DOD Wage/Salary increase will be earned for all hours worked starting on 9 January 2003.  Employees will not see the increase in their LES until at least pay period ending 22 January 2003 (pay date 4 February 2003).  Employees will receive notification by mail through their activity of their new pay rate.  














 











W-2’s on the way from NAF Financial Services
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Questions on NAF??





Use our generic e-mail address to get quick answers to your questions on NAF Personnel and Policy.





StuttgartNAF@cpoceur.army.mil























HELPFUL PHONE NUMBERS





NAF BENEFITS


(877) 384-2340 or


0800-2255-288 then (877) 384-2340





AETNA


(800) 367-6276 or


0800-2255-288 then 


1-800-367-6276





FIDELITY INVESTMENTS


0800-225-5288 


 then 


877-833-9900


Plan #: 90076












































ID CARD EXPIRING?


Make an appointment with the NAF Personnel Office prior to the expiration of your ID card to ensure you don’t miss your expiration date.


RATION CARDS


Issued by the 6th ASG Adjutant’s Office Kelley Bks., Bldg. 3315, Room 238, Phone DSN 421-2530 or civilian 0711-7292530 for more information.
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6th ASG NAF Personnel


Unit 30401


ATTN: AESG-C-NF


APO AE 09107


or


Plieningerstrasse


Kelley Barracks


Geb. 3315, Zi. 102


70567 Stuttgart





Phone:


DSN:  421-2191/155


Commercial: 


0711-7292191


0711-7292155





Fax:


DSN:  421-2077


Commercial:  


0711-724082



































































































































































































































   In an effort of improve the quality of service, the Stuttgart CPAC and NAF CPU announce new operation hours. 


  Effective 3 February 2003, employees and managers will be able to obtain assistance Monday, Tuesday, Wednesday and Friday from 0900 to 1200 and 1300 to 1600 and Thursday 1300 to 1600.  This change not only applies to in-person visitation, but to telephonic assistance as well.  


   Along with the change of hours, appointments are strongly encouraged.  Appointments benefit the employee, managers, and the CPU by allowing staff time to prepare requests and research answers to questions.  


   


   As January draws to a close, tax season is quickly approaching.  W-2’s for calendar year 2002 are generated by NAF Financial Services in Texarkana, Texas and will come with the LES by early February.


   If an employee needs a duplicate or previous years’ W-2 or did not receive one, he/she should contact Financial Management Division (FMD) at DSN 421-2327.  Turnaround time is approximately 7-10 days.  Duplicate W-2’s CANNOT be generated locally and NAF Financial Services will NOT fax them to employees.  








  


       








Stuttgart CPAC & NAF CPU Announce New Hours of Operations









































Max 401k Contributions Increased


Due to the Economic Growth and Tax Relief Reconciliation Act of 2001, the amount employees are now able to defer annually to their 401k has increased again from last year’s rate of $11,000 to $12,000 a year of pre-tax contribution.  These rates will increase each year until 2006 when the final amount will be $15,000. Subsequent years the amount will increase slightly to account for inflation.  If you would like to make changes in your contribution or having question, contact the NAF CPU.  Fidelity Investments has a website where you can access account information, move your money within different funds and get advice for further retirement planning.  Check it out at www.401k.com.





Medical Plan Premiums Increased


Effective 1 January 2003, premiums for NAF’s Traditional Choice Medical/Dental plan will increase.  The new rates are in response to increases in overall cost of medical care and amount of claims processed.  


Single without Dental—$43.18


Single with Dental—$46.46


Family without Dental—$100.46


Family with Dental—$108.23





Life Insurance premiums will be remaining steady at 14¢ per thousand for basic.


Civilian Emergency Contact          Database


Don’t forget to register with the DA database.  The database collects  contact information such as next of kin.  This information is only accessible to supervisors and those directly involved with the emergency notification process.  Employees are asked to update their information bi-annually or when they have significant life changing events such as new spouse or job.    The Civilian Emergency Contact Database can be found at www.cpol.army.mil.  








MSP Survey on CHRMA Website


With the two-year mark nearing for the MSP Choice test program, CHRMA and DA has launched an updated survey, which will allow employees to express their opinions about this program.  The survey can be found at � HYPERLINK "http://www.chrma.hqusareur.army.mil" ��www.chrma.hqusareur.army.mil� >employment > NAF or AF. 


 





Applications on Website


All the NAF applications and local supplemental forms can now be found on the 6th ASG website, � HYPERLINK "http://www.stuttgart.army.mil" ��www.stuttgart.army.mil� >services>employment.  Current employees will find the AE Form 215-3A-R, Inservice Application.  This along, with an updated resume, is all that is needed to apply for new positions.  








NAF EMPLOYEES RECEIVE PAY INCREASE















































