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1.  Update on Flexible Spending Accounts. (FSAs) :  OPM has extended the

enrollment season for FSAFEDS to December 15, 2003 in order provide federal employees with enough time to learn of the contribution increase and to adjust their contributions accordingly.  Flexible spending accounts (FSAs) are intended to allow employees to pay medical and dependent care expenses using pre-tax dollars.  Employees in an overseas area routinely receive care on the economy and bills or documents are often in a foreign language.  FSAFEDS provided the following information on the submission of foreign medical/dental bills.  FSAFEDS states the charges will need to be translated into English and include the conversion rate for any monies.  The employee may provide the translation, so a professional translation is not necessary and a copy of the original document should accompany the translated version.  FSAFEDS has a toll free number, 1-877-372-333, available Monday through Friday from 9 am to 9 pm EST to answer any questions.  Additional information about FSAFEDS can be found at www.fsafeds.com.
2. INSTALLATION CLEARANCE FORM FOR US CIVILIANS:  AE Form 612-1a, Installation Clearance Form for US Civilians, has been added to the CHRMA web page under Living/Working Overseas, Preparing to Leave Your Overseas Job bullet.  This form is to be used by all US citizen AF and NAF employees as they prepare to depart their positions. Supervisors are responsible for collecting the employee ID card and to ensure that it is returned to the appropriate ID card issuing office.  For additional information contact your servicing CPAC representative or go to: www.chrma.hqusareur.army.mil/benefits/leaving_oconus/default.htm
3.
FAMILY MEDICAL LEAVE  Under the Family and Medical Leave Act of 1993 (FMLA), most Federal employees are entitled to a total of up to 12 workweeks of unpaid leave during any 12-month period for the following purposes:  the birth of a son or daughter of the employee and the care of such son or daughter; the placement of a son or daughter with the employee for adoption or foster care; the care of spouse, son, daughter, or parent of the employee who has a serious health condition; or a serious health condition of the employee that makes the employee unable to perform the essential functions of his or her positions.  For additional information on the FMLA contact your servicing CPAC representative or go to:  http://www.opm.gov/oca/leave/HTML/fmlafac2.asp
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