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17 June 2003

CHRMA Directive # 18 

SUBJECT:  Eligibility Requirements and Successive Use of Veterans’ Recruitment Appointment (VRA) Authority 

1.  REFERENCES:

     a.  Public Law  (PL) 107-288, dated 7 November 2002.


     b.  USAREUR Supplement 1 to AR 690-300.301, dated 15 June 1999. 

     c.  USAREUR Regulation 690-300.335.1, dated 7 March 2001.

2.  PURPOSE:  To provide the new criteria for VRA eligibility and to reiterate the Civilian Human Resource Management Agency (CHRMA) policy on successive use of VRAs. 

3.  PROCEDURES:  

     a. On 7 May 2003, the Office of Personnel Management updated the Veteran’s Guide with the provisions of PL 107-288 that changed the Veterans' Recruitment Act.  Prior to commitment, CHRMA representatives will apply the new criteria when verifying the eligibility of all VRA selections.  Only veterans that meet the eligibility requirements under the new law, as follows, are eligible for an initial non-competitive VRA appointment:

          (1)  Disabled veterans;

          (2)  Veterans who served on active duty in the Armed Forces during a war or in a campaign or expedition for which a campaign badge has been authorized;


          (3)  Veterans who, while serving on active duty in the Armed Forces, participated in a United States military operation for which an Armed Forces Service Medal (AFSM) was awarded; and

          (4)  Recently separated veterans.  Recently separated veterans are defined as those who have separated from active service within the last three years.

     b.  The above provisions are a substantial change from the previous language. 

          (1)  Changes provide additional flexibility by eliminating all time restrictions on appointments for veterans in the first three categories, i.e., disabled veterans and those with a campaign badge or AFSM.  This means that individuals in the first three categories may be appointed or converted to a VRA appointment without regard to any time limit.  

(2) Length of service requirements have been eliminated for all categories of veterans.  

     c.  Unlike the previous VRA provisions, the new language does not specifically include the provision that the veteran must have been “released from active duty under conditions other than dishonorable.”  Based on the most recent guidance we have received, this should NOT be interpreted to mean that dishonorably
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discharged veterans are eligible for VRA appointments.  Under Title 38, the basic definition of a veteran is someone who has “other than a dishonorable discharge.”  Therefore, the reasonable conclusion is that the removal of the discharge language from the VRA provisions is an effort to remove what amounts to a redundancy, rather than a change in requirements.

     d.  Other aspects of the VRA remain unchanged.  As in the past, the following provisions apply:

          (1)  The maximum grade level at which appointments may be made is GS-11; Veterans must be “qualified,” i.e., able to perform the essential functions of the position with or without reasonable accommodation for a disability;

          (2)  Veterans with less than 15 years of education must still receive training or education under an established program; and

          (3)  After two years of successful employment, appointments must be converted to career conditional, unless otherwise eligible for conversion to career.

     e.  It is USAREUR policy that, as of 04 September 2001, all individuals currently holding a VRA or career/career conditional appointment are ineligible for a successive VRA appointment.  All current employees hired onto VRAs, who seek other positions shall compete through in-service merit promotion procedures. 

     f.  This policy does not change reference 1c which specifies minimum areas of consideration (AOC) and permits managers to expand the AOC to include other sources such as VRA, 30% Disabled American Veteran, transfers, reinstatement eligibles and other categories of applicants.  The VRA authority is a viable recruitment source and may be used at the discretion of the agency according to Office of Personnel Management guidance.  Managers may still request to receive VRA eligible applicants as a source; however, the above-mentioned employees may not be considered in this category as they are considered to be in-service applicants.  Eligibility for a VRA will be determined under the new guidelines prior to making the initial job offer. 

     g.  Current employees on family member, temporary or term appointments may be considered for selection under VRA provisions. 

     h.  Civilian Personnel Advisory Centers are responsible for ensuring that serviced managers and Army Community Service offices are aware of the new VRA eligibility requirements and this policy.  This directive will be incorporated into the next revision of all applicable USAREUR regulations. 

4.  For information contact is Policy Management Branch, 375-2535.








//SIGNED//


JEANNIE A. DAVIS 


Director
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