
DEPARTMENT OF THE ARrv'IY
HEADQUARTERS, UNITED STATES ARMY, EUROPE, AND SEVENTH ARMY

OFFICE OF THE DEPUTY CHIEF OF STAFF, PERSONNEL
UNIT 29351

APO AE 09014

AEAGA-CE (690-536) 1 1 AUG 1!}98

MEMORANDUM FOR SEE DISTRIBUTION

SUBJECT:

Location
Pay Retention upon Selection for a Position at an Overseas

1.

References:

a. DA Message, PECC-PSO, 251200Z Jun 87, subject as above (encl).

b.Policy.USAREUR Regulation, 690-530, 24 Aug 95 USAREUR Paysetting

2. This memorandum reminds addressees of the requirements for
granting pay retention to eligible employees selected for positions at
an overseas location. The conditions which must be met are:

a. The position to be filled must be filled through a formal
competitive recruitment program; and

b. All potential applicants must be advised in writing that pay
retention will be offered to successful applicants whose pay would
otherwise be reduced if selected for a lower graded position.

3. Applicants selected non-competitively for a change to lower grade,
i.e., where an individual forwards an unsolicited application, will
not be granted pay retention.

4. 

HQ USAREUR/7A pac is Ms. Donna Riney, Policy Management Division,370-3153.

FOR THE DEPUTY CHIEF OF STAFF, PERSONNEL:

Encl
as

~~~ ~ ~ ~~ ",j\..1~ ,~~:~~: =---TONI B. WAINWRIGHT ~ ' J -

Director of Civilian Personnel
United states Army, Europe

DISTRIBUTION:

Chief,
BENELUX Civilian Personnel Advisory Center, ATTN:

APO AE 09708-6105
(CONT)
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DISTRIBUTION: (CONT)
Grafenwoehr Civilian Personnel Advisory Center, ATTN: AEAGA-CGR,

Unit 28130, APO AE 09114
Hanau Civilian Personnel Advisory Center, ATTN: AEAGA-CHA, Unit 20193

Box 0002, APO AE 09165
Hythe Civilian Personnel Advisory Center, ATTN: AEAGA-CHY, Unit 8145

Box 10, APO AE 09447
Stuttgart Civilian Personnel Advisory Center, ATTN: AEAGA-CST,

Kelly Bks, CMR 423, APO AE 09107
Bad Kreuznach Civilian Personnel Advisory Center, ATTN:

AEAGA-CBK, Unit 24308, APO AE 09252
Heidelberg Civilian Personnel Advisory Center, ATTN: AEAGA-CHD,

Unit 29241, APO AE 09102
Kaiserslautern Civilian Personnel Advisory Center, ATTN:

AEAGA-CKA,. CMR 429, APO AE 09054
vicenza Civilian Personnel Advisory Center, ATTN: AEAGA-CVI, Unit

31401, Box 26, APO AE 09630
Wuerzburg Civilian Personnel Advisory Center, ATTN: AEAGA-CWZ,

Unit 26622, APO AE 09244
Bad Kreuznach Civilian Personnel Advisory Center, Baurnholder Branch

Office, unit 23746, Box 15, APO AE 09034
Bad Kreuznach Civilian Personnel Advisory Center, Wiesbaden Branch

Office, unit 29623, APO AE 09096
BENELUX Civilian Personnel Advisory Center, Schinnen Branch Office,

Unit 21602, APO AE 09703
Heidelberg Civilian Personnel Advisory Center, Mannheim Branch Office,

Unit 29945, APO AE 09166
Grafenwoehr Civilian Personnel Advisory Center, Hohenfels Branch

Office, Unit 28216, APO AE 09173
Stuttgart Civilian Personnel Advisory Center, Augsburg Branch Office,

Unit 25001, APO AE 09178
Stuttgart Civilian Personnel Advisory Center, Garmisch Branch Office,

Unit 24515, APO AE 09053
Vicenza Civilian Personnel Advisory Center, Livorno Branch Office,

Unit 31301, Box 40, APO AE 09613
Wuerzburg Civilian Personnel Advisory Center, Ansbach Branch Office,

Unit 28614, APO AE 09177
Wuerzburg Civilian Personnel Advisory Center, Bamberg Branch Office,

Unit 27535, APO AE 09139
Wuerzburg Civilian Personnel Advisory Center, Kitzingen Branch Office,

Unit 26137, APO AE 09031
Wuerzburg Civilian Personnel Advisory Center, Schweinfurt Branch

Office, CMR 457, APO AE 09033
Director, pSAREUR Civilian Personnel Operations Center, Unit 29150,

APO AE 091.00
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CF:
COMMANDER
V CORPS, ATTN: AETV-CP, Unit 29355, APO AE 09014
21st TAACOM, ATTN: AERPE-CP, Unit 23303, APO AE 09263

ODCSPER-CPD, 

ATTN: C/P&E Div
ODCSPER-CPD, ATTN: C/PM Div
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SUBJECT: PAY RETENTION UPON SELECTION FOR A POSITION .\T AN OVERSEAS
LOCATION
A. DAPE-CPE LETTER, 24 /\~Af' 37. SUBJECT: GRADE .\ND P.\Y RETEI'JTIDN
1. ABOVE REF::RENCE TRANS~~ITTED FOR .\PPLICATION THE 13 FEe :~I
REVI SED OASD ~~E/\'DRANDUM ON GRI\DE AND P.\Y RETENTION. P.\RAGR.\PH B (10)
DF THE OASD M::"~DRANDU/\~ ADDEO A NEW FEATURE FOR PI\Y RETENTIOI-l WITHIN
000. THIS .\LLO~'S FOR THE GRI\NTING OF PI\Y RETENTION WHEN .\N E~~PLOYEE
i\PPL IES THROUGH A FOR"~AL RECRUIT"~ENT Pf~OGRI\"~ AND IS SELECTED FOR A

POSITION AT AN OVERSEI\S LOCATION.
2. THE PURPOSE OF THIS "~E=S"GE IS TD PROVIDE GUID,..NCE ON T!-!E PROPER
.\PPLIC,.,TION OF THIS NEW PlIY I~ETENTIOI-l r~POVISION. THERE ..,R: THREE
CONDITIONS STIPULATED IN THE "~E"~ORANDU".~. NA"~ELY:

(A) THE POSITION TO BE FILLED "~UST BE AT AN OVERSE/,S LOCATION
IB) IT MUST BE FILLED BY OPER,\TION OF A FOR"~AL RECRUIT~"ENT

PROGRA".~
ICJ ALL POTENTIAL APPLICANTS "~UST "~UST BE AOVISEO IN IvR]:TING

THAT PAY RETENTION WILL BE OFFEREO TO SUCCESSFUL .\PPLIC/,NTS V'HO ARE
SELECTEO FOR .\ LOWER GRAOE.
3. THE INTENT OF THIS PAY RETENTION PROVISION WI\S TO F/\CIL!TI\TE THE
FILLING OF OVERSE;\S VACANCIES WITH wELL OUALIFIED IlojDIVIDU.\LS IVHO
ARE RECRUITED PRI/\~ARILY FROM THE UNITED STATES. FDR IT TO l\PPLY TO
E~~PLOYEES ,\LRE,\DY DVERSEAS. THE SELECTED INDIVIDU,\L WOULD H.\\/E TO

.REOUIRE .\ PER"",\NENT CHANGE OF STATION ~.~OVE._/,ND IvOULD H,\VE TO BE
SELECTED ,\S 1\ RESULT OF A RECRUIT"~ENT EFFORT THAT HAD BEEN EXTENDED
OUTSIDE OF THE OVERSEI\S CO"~/\~I\ND INVOLVED (E. G. I\PPE,\RED Otoj I\N AR/\~Y-

'NIDE REFERRAL LIST).
4. SELECTION OF AN INDIVIDUAL. \\'HETHER FRO~~ THE UNITED ST.\TE:S OR
ANOTHER OVERSE,\S COM/\~I\ND. "-lUST BE THE RESULT OF REGUL,\RLY USE:D
FDR"~AL RECRUIT"~ENT EFFORTS. IF AN INDIVIDUAL FDRWARDS I\N
UNSOLICITED APPLIC,\TION TO AN OVERSEAS LOCATION FOR CON5IDERI\TION
FOR SELECTION TO A LOWER GRADE JOB AT .\ SPECIFIC LOCATION OR FOR A
SPECIFIC JOB I\ND IS SELECTED FRD"~ THE .\PPLICANT SUPPLY FILE E!EFORE
ANY OTHER EXTERNAL RECRUIT"-IENT IS INITIATED. PAY RETENTION ':,OULD NOT
BE GRANTED. HOWEVER, IF, FOR EXAMPLE. AN APPLICATION IS SU8~~ITTED
TO THE RECRUIT~~ENT CENTER FOR THE OVERSEAS CO~~"~AND I4 RESPON~.E TO A
PUBLISHED LISTING OF ANTICIPATED VI\CANCIES. THEN PAY RETENTION wOULD
APPLY. THE POINT HERE IS THAT THE OVERSEAS RECRUIT/\~ENT CENTE,R IN
,\CI-NOWLEDGII-IG RECEIPT OF TI-E APPLICATION WOULD HI\VE TO INFOI~~~
.\PPLICANTS FOR LOWER GRADEC JOBS WHETHER OR NOT PI\Y RETENTIOtoj wOULD

APPLY IF SELECTED.
5. ON 23 APRIL 1987, PECC-C"~O ISSUED .\ "~ESSAGE ON ,"E NEw r~IIY
RETENTION FEi\TURE. THAT "~ES5,\':;E S;,TISI~IES THE WRITTEN NOTII:XC.\TION
REDUIREMENTS IF SELECTION IS "~"DE FRO".~ A REFERRAL LIST ISSUI~D BY

CIVPERCEN.
6. REOUESTS FOR .\DDITIONi\L ':LARIFICi\TI0N. IF OESIRED. SHOUI_D BE
SUB~IIITTED TO HODA IPECC-FSO) ATTENTI~ ,n'-'..' """'-'-'IFFE. THI:; "~ESSi\GE

HAS BEEN COOROINATED WITH CA5D (CPP) :%:
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